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Thank you Mayor, Mayor Pro Tem, and Council Members. 
 
My name is Ann Beeson, and I’m the Executive Director of the Center for Public Policy Priorities. 
We believe in fact-based policy solutions that enable all Texans to be healthy, well-educated 
and financially secure. The paid sick days ordinance you are considering tonight is one of those 
policies – it’s good for workers, good for public health, and good for our economy. 
 
We are lucky to live in Austin, and proud of our city’s innovative spirit and fast-growing 

economy, which attracts businesses and creates jobs.  

But we also know we have work to do to ensure that all of our residents have the chance to 

thrive. We have too many low-wage jobs with few benefits, and that slice of our economy is 

growing while the cost of living continues to rise.i 

In fact, more than 1 in 4 Austin workers earn less than $15 an hour, which is far below what it 

actually takes for families to meet basic needs. And it is not only wages, but a lack of benefits 

that make it so tough for families to get ahead. 

Low quality jobs perpetuate poverty by paying low wages, failing to provide health or 

retirement benefits, and forcing workers to show up when they are sick or forego pay.   

The City Council cannot fix all of these problems. 

o You can’t raise the minimum wage for workers, because the state has prohibited 

you from doing so. 

o You can’t directly address the high number of uninsured people – and Texas has 
the highest number in the country because of the state’s failure to expand 
Medicaid. 

 
But you are creative leaders and you can – and have – provided other supports to alleviate the 
burdens on low-income families. 
 
You partnered with Travis County Commissioners Court to create a health care district that 
provides health care to low-income residents who lack health insurance. 
 

You raised wages for Austin workers and contractors. 

Tonight you can take another historic step on behalf of working families by adopting this 
common-sense policy to ensure that all workers can earn paid sick days.  



 
The economic benefits to workers are substantial for over 200,000 hardworking Austinites who 
lack access to paid sick days. 
 
Three days of paid sick time is equivalent to an entire monthly grocery budget.ii 
 
Two days of paid sick time are roughly equivalent to a month’s worth of gas.iii 

 
The public health benefits to our city are substantial. 
 
Flu infection rates decrease by approximately 6 to 7 percent in cities with an earned sick days 
policy (source).  
 
Parents without paid sick days are two times more likely to send their child to school or daycare 
sick because they can't take time off during the work day (source). 
 
Nearly two-thirds of restaurant servers and cooks report that they have served or cooked while 
ill (source). 

 
And the financial benefits of paid sick days to businesses far outweigh the costs.  
 
In fact, a new cost-benefit analysis conducted by the independent, non-partisan Institute for 
Women’s Policy Research confirms that Austin businesses are expected to save $4.5 million 
(net) annually.iv 
 
Reduced turnover; people working unproductively while ill 
 
The Institute for Women’s Policy Research is also here tonight, so I will leave it to them to say 
more about their data. 
 
I urge you tonight to exercise the creative leadership and vision we’ve come to rely on, and to 
send a message that Austin is serious about the health and financial security of working families 
in our city. Thank you.  
 

i “Wage: $15/hr,” National Equity Atlas, PERE and Policy Link, and “Housing Burden” National Equity Atlas, PERE 
and Policy Link, 2015. http://nationalequityatlas.org/indicators/Housing_burden  
ii Gould, Elise and Jessica Schieder, “Work sick or lose pay?” Economic Policy Institute, 2017, 
http://www.epi.org/publication/work-sick-or-lose-pay-the-high-cost-of-being-sick-when-you-dont-get-paid-sick-
days/  
iii Ibid 
iv Milli, Jessica, “Valuing Good Health in Austin, Texas: The Costs and Benefits of Earned Sick Days,” Institute for 
Women’s Policy Research, 2018, https://iwpr.org/publications/value-earned-sick-time-public-health-austin-texas/  
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